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‭St. Charles Transportation Education Association‬

‭Collective Bargaining/Master Agreement‬

‭Effective July 1, 2024 through June 30, 2026‬

‭As reported by the spokesperson for the St. Charles Transportation Education‬
‭Association (SCTEA) and the Board Administration Team, each individual item‬
‭below and the Master Agreement was agreed to.  As such, these items are jointly‬
‭submitted to the Board of Education for approval at the regularly scheduled‬
‭March 14, 2024, Board of Education meeting.‬

‭SCTEA Team Members‬ ‭SCSD/Board Team‬

‭**Dean Meyer‬ ‭* Rodney Lewis‬

‭Rodney O’Neal                                            Jason Sefrit‬

‭Eric Copeland‬ ‭Jeremy Shields‬

‭India Barnes-Dobbins                               Jack Williamson‬

‭Mike Vineyard‬ ‭Stan Fowler‬

‭Theresa Dillow                                             Robert Anderson‬

‭Antoinette Kidd                                          Steve Wilson‬

‭Lisa Blaha**                                                 Karen O’Hearn‬

‭Kathy Beerman‬

‭Peggy Cochran – Facilitator‬

‭*Team Chairperson‬

‭**MNEA Uniserv Director‬
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‭ARTICLE I:‬ ‭Activity Trips‬
‭A.‬ ‭Bidding‬

‭1.‬ ‭Trip list will be reset every trimester (per academic calendar)‬
‭2.‬ ‭When calculating a new driver’s rotation in trip seniority, the total number of trips‬

‭awarded for the current trimester will be divided by the total number of drivers who‬
‭have participated in the current trimester. This will be used as the number of trips a new‬
‭driver begins with.‬

‭3.‬ ‭The activity driver/part time driver will get preference over a route driver whose third tier is‬
‭standby status.‬

‭B.‬ ‭Summer‬

‭1.‬ ‭Summer activity assignments handled separately by seniority‬

‭C.‬‭Notification of Trips‬

‭1. The Director of Transportation or designee will notify by email and text all drivers of‬

‭the assigned trip.‬

‭D.‬‭Expenditure for Meals‬

‭Drivers on trips which last at least 8 hours in duration‬‭will be entitled to meal reimbursement‬
‭per established district guidelines. The current (2015-16) meal reimbursement rate is $20 for‬
‭breakfast, $20 for lunch and $35 for dinner. Itemized receipts must be submitted to be eligible‬
‭for reimbursement.‬

‭ARTICLE II:   Attendance /Reporting‬
‭A.‬ ‭Call-in Procedure‬

‭1.‬ ‭Utilize current AM and PM call-in procedure; call-in absences must talk with dispatchers‬
‭or directors‬

‭2.‬ ‭Allow a 2-shift 5:45 AM single call-in; If feeling better you may call prior to noon to see if‬
‭you are needed.‬

‭B.‬ ‭Maximize Attendance‬

‭1.‬ ‭Drivers and monitors will have the opportunity during the school year of earning 3 times‬
‭per year a presentee-ism incentives ($150 each trimester) for perfect attendance (no use‬
‭of sick leave)‬

‭2.‬ ‭Accrue sick leave at one day per month (first payroll of the month) as you work.‬
‭Continue attendance committee‬

‭▪‬ ‭Consider other attendance incentives‬
‭▪‬ ‭Consider requirements for doctors’ notes after a certain number of‬

‭absences.‬
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‭C.‬ ‭Perfect Attendance Incentive‬
‭1.‬ ‭Need Incentive Committee (SCTEA President and Director of Transportation) to recognize‬

‭attendance and safety.‬
‭▪‬ ‭Employee of the month – Need process‬
‭▪‬ ‭Parking spot for perfect attendance‬
‭▪‬ ‭Lunch w/Superintendent‬
‭▪‬ ‭Educate people about purpose of sick days‬
‭▪‬ ‭District promotional items that may be available‬

‭2.‬ ‭Personal days will not count against an employee’s perfect attendance.‬

‭D.‬ ‭Time Keeping Program‬

‭The technology department will provide an additional computer for the break room;‬
‭possible two and Gmail icons will be added. The Assistant Superintendent for Business and‬
‭Technology will find out if there is a view-only screen for employees to check time records.‬

‭ARTICLE III:  Bidding Routes/Transfers‬
‭A.‬ ‭Bidding Processclimate‬

‭1.‬ ‭Bid at the beginning of year by seniority and limit one bid up per year. Routes vacated‬
‭during the year will be posted for bid for five working days. Results will be posted.‬

‭2.‬ ‭An employee may bid a route at the annual bid even if they are out on leave if their doctor‬
‭releases them for work within 30 days of the annual route bid date.‬

‭B.‬ ‭Newly Created Position‬
‭1.‬ ‭The district will follow board policy regarding the posting of positions, personnel‬

‭reassignments, etc.‬
‭2.‬ ‭It was acknowledged that when unique circumstances occur, better communication to‬

‭staff would be beneficial‬

‭ARTICLE IV:   Climate Committee‬
‭A.‬ ‭BCC/Group Discussion‬

‭1.‬ ‭A district committee will be formed to review the BCC/Group Discussion processes and‬
‭consider recommendations that include:‬

‭●‬‭Re-Train staff‬
‭●‬‭Re-visit form‬
‭●‬‭Talk to all staff about what it is and how it works for both processes‬
‭●‬‭Examine what goes to climate committee‬
‭●‬‭Make a building rep a gatekeeper.‬
‭●‬‭Certified discussion group must go to principal first – gatekeeper can reinforce‬
‭●‬‭Lunch (principal and building rep) – touch bases‬
‭●‬‭One training for all (staff and admin) on a yearly basis‬
‭●‬‭Anonymous only at climate committee level, not when it goes to gatekeeper‬
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‭●‬‭No verbal – must be written‬
‭●‬‭Review the process / redefine process‬

‭2.‬ ‭A committee (Admin/SCEA/SCESSA/SCTEA) will develop the plan and have ready by‬
‭August 1, 2017‬

‭3.‬ ‭Reduce the amount of time that committee meets (meet every other month)‬
‭4.‬ ‭Other options Transportation Building Climate Committee can consider:‬

‭●‬‭Free lunch from SCTEA‬
‭●‬‭Extra uniform shirt‬
‭●‬‭Recognition at transportation banquet.‬

‭ARTICLE V:‬ ‭Contract/Workdays‬
‭A.‬ ‭Drivers/monitors will reduce their total number of workdays by 4 days within the next 4‬

‭years by utilizing one of the following options of reducing workdays.‬
‭●‬‭1 day/4 years = first workday for 4 years‬
‭●‬‭1 day/2 years & 2 days/1year = first workday for 2 years, and then first and‬

‭second workday in the following year.‬
‭●‬‭1 day/1 year and 3 days/1 year = first workday for 1 year, and then‬

‭first/second/third workday in the following year.‬
‭●‬‭2 days/2 years = first and second workday of each year for 2 years.‬
‭●‬‭4 days/1 year = first/second/third/fourth workday for one year (all upfront in a‬

‭row)‬
‭B.‬ ‭Drivers/monitors can add to reduction of numbers, but can’t go back and add workdays‬
‭C.‬ ‭Drivers/monitors must give declaration on workdays by June 1‬‭st‬ ‭each year.‬

‭D.‬ ‭When the district calls off school and/or declares an AMI day, the transportation‬
‭department employees will be paid.‬

‭ARTICLE VI:  District Committees‬
‭1.‬ ‭Each district committee will have a SCTEA appointed representative invited to attend.‬

‭Article VII:   Duration‬
‭A.‬ ‭All previous agreements negotiated will be honored within this document.‬

‭B.‬ ‭Duration of Agreement – 2024-2026‬
‭a.‬ ‭2-year salary, 2024-2026‬
‭b.‬ ‭2-year language, 2024-2026‬
‭c.‬ ‭Open up salary and language after one year in 2025 if SCTEA and district‬

‭administration cannot find a resolution to an issue discussed at the monthly Central‬
‭Office administration and SCTEA leadership meeting with up to 2 issues using the IBB‬
‭process.‬

‭d.‬ ‭A notice of intent to open negotiations must be provided to both parties by‬
‭December 1, 2024.‬
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‭ARTICLE VIII: Extra Duty Work‬
‭1.‬ ‭Every Trimester a  list will be posted of extra duties as needed (ie, wash buses, drive‬

‭buses to be worked on, sanitize buses, etc...), non-job description duties,  and assigned‬
‭by seniority on a rotating basis.‬

‭2.‬ ‭Emergency duties will be called out on the radio and assigned by seniority.‬

‭ARTICLE IX:   Handbook‬
‭A.‬ ‭Updating‬

‭2.‬ ‭Reconvene the handbook committee with reps from district and transportation – all‬
‭stakeholders represented as much as possible.‬

‭a.‬ ‭Mutually agreed upon by department/union and administration‬

‭3.‬ ‭Finalizing current pilot activity bidding process‬
‭a.‬ ‭Replace process in handbook with pilot process currently used – in handbook‬

‭committee‬

‭ARTICLE X:  Holidays‬
‭A.‬ ‭Pay for 2 additional holidays within the current work calendar. Total of 3 paid holidays‬

‭per year. (Labor Day, Martin Luther King Day and President’s Day)‬

‭ARTICLE XI:  Interest– Based Bargaining (Negotiations)‬
‭Administration/SCEA/ SCESSA/SCTEA will review and make recommendations no later than‬
‭November 2017 for revisions to Board Policy GCQDA that references dates and processes that‬
‭are no longer standard practice that need to be updated.‬

‭ARTICLE XII:‬ ‭Leaves‬
‭A.‬ ‭Maternity/paternity leave will increase up to:‬

‭a.‬ ‭7 weeks of unpaid leave (unless you have accrued sick leave), plus an additional‬
‭conversion week (3 personal days, including up to 2 sick days converted to personal)‬
‭can be used for regular birth.‬

‭b.‬ ‭9 weeks of unpaid leave (unless you have accrued sick leave), plus a conversion week‬
‭(3 personal days, including up to 2 sick days converted to personal) can be used for c‬
‭-section birth.‬

‭B.‬ ‭Transportation Medical Leave‬
‭a.‬ ‭Drivers/Monitors work 900 hours in a year.‬
‭b.‬ ‭If a driver/monitor needs to be out long term for;‬

‭i.‬ ‭the birth of a child, or placement of a child for foster care or adoption‬

‭ii.‬ ‭employee’s serious health condition‬

‭iii.‬ ‭employee is needed to care for; spouse, parent,  child under age 18 or‬
‭child 18 or older and incapable of self care‬

‭To be eligible for FMLA type job protection (Transportation Medical Leave) the employee‬
‭must work 900 hours in the previous 12 months.‬

‭193‬

‭194‬

‭195‬

‭196‬

‭197‬

‭198‬

‭199‬

‭200‬

‭201‬

‭202‬

‭203‬

‭204‬

‭205‬

‭206‬

‭207‬

‭208‬

‭209‬

‭210‬

‭211‬

‭212‬

‭213‬

‭214‬

‭215‬

‭216‬

‭217‬

‭218‬

‭219‬

‭220‬

‭221‬

‭222‬

‭223‬

‭224‬

‭225‬

‭226‬

‭227‬

‭228‬

‭229‬

‭230‬



‭8‬

‭ARTICLE XIII: Master Agreement‬
‭1.‬ ‭Annually demonstrate access (at a regular safety meeting)‬

‭We do have all agreements together on one site (on District website)‬
‭2.‬ ‭Paper w/steps (cheat sheet) on how to access on the District website will be‬

‭created/given out‬
‭3.‬ ‭Email steps to al Transportation employees on how to access the District website‬
‭4.‬ ‭Form a committee to work on combining agreements into one document and bring it‬

‭back at next year’s negotiations.‬

‭ARTICLE XIV:  Progressive Discipline‬
‭A.‬ ‭Minor Incidences‬

‭This concern was discussed. Progressive discipline has flexibility based upon length of time‬
‭between incident and severity of incidents.‬

‭ARTICLE XV:   Recognition/Rights‬
‭A.‬ ‭Unit Recognition‬

‭On August 30, 2012, MNEA (Missouri National Education Association) was designated and‬
‭selected by the majority of the employees of the St. Charles School District, in the unit‬
‭described below, as their exclusive bargaining representative.  Pursuant to Section 105.525,‬
‭RSMo. 2000, Missouri National Education Association is the exclusive representative of all‬
‭the employees with this unit for the purpose of discussions with respect to salaries and‬
‭other conditions of employment.  The unit is defined as: All full-time and part-time bus‬
‭drivers, monitors, dispatchers’ mechanic and lot attendance/fuelers.‬

‭B.‬ ‭Meetings with Administrators/Supervisors‬

‭In all staff-administrator conferences dealing with documented performance concerns‬
‭associated with the staff member’s evaluation, or other areas of documented concern,‬
‭transfer, suspension, or dismissal, the staff member shall be informed in advance of the‬
‭purpose of the meeting. Staff members will be allowed up to 3 working days to obtain‬
‭appropriate representation (building representative, colleague, etc.). If needed or if time‬
‭sensitive, administrators may make arrangements for bus coverage for a representative to be‬
‭at the meeting. Exceptions to this practice will be made at the discretion of the‬
‭Superintendent or designee.‬

‭C. Payroll Deduction‬
‭The district will adhere to the agreement that was in place with SCTEA and employees upon‬
‭joining and authorizing payroll deductions. Payroll deductions cannot be stopped mid-year if‬
‭that is prohibited by, and clearly and visibly stated on the agreement signed by the‬
‭employee. In such cases, the Superintendent will obtain documentation from the SCTEA‬
‭Treasurer showing that the employee received clear written notice that payroll deductions‬
‭could not be terminated in the course of the school year and will authorize continuation of‬
‭the deductions through the end of the school year.‬
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‭ARTICLE XVI:   Seniority and Seniority List‬
‭1.‬ ‭Driver Trainee; seniority date is the date they pass their CDL.‬

‭2.‬ ‭Bus Driver Candidates who are hired with their CDL, seniority date is the date they‬
‭are approved by the Board.‬

‭3.‬ ‭The Director of Transportation will post a paper of the seniority list and will update‬
‭every time someone is hired or leaves employment. It will also be shared‬
‭electronically as a Google document for transportation department staff.‬

‭4.‬ ‭A document will be created to record the date of the first regular assignment‬
‭(attached). A regular assignment may be created after all requirements are met‬
‭including CDL and other designated licensing endorsements as well fingerprinting for‬
‭background check. This date will be utilized as the date of eligibility for seniority.‬
‭Employee and director will sign and date the document. Seniority is available to full‬
‭time and part time drivers and monitors. Substitute drivers are not eligible for‬
‭seniority. Seniority will be assigned alphabetically if multiple employees have the‬
‭same seniority date.‬

‭ARTICLE XVII:   Sick Leave Payout‬

‭The sick leave payout policy GDBDA will be revised‬‭as follows:‬

‭Classified employees who have full time equivalent (FTE) years of service (combined part-‬
‭time and full-time FTE, this service does not have to be continuous) in the St. Charles School‬
‭District, as outlined below, will be paid for any unused AFD (absence from duty) leave‬‭(up to‬
‭1440 hours)‬‭with the notification of intent to retire/resign/separate‬‭with proper written‬
‭notice according to the following schedule:‬‭(language‬‭goes into effect April 15, 2022)‬

‭Notification‬
‭90 days‬

‭Notification‬
‭60 days‬

‭Notification‬
‭30 days‬

‭1-9 FTE equivalent years of‬
‭service‬ ‭$6/hour‬ ‭$5/hour‬ ‭$4/hour‬

‭10-19 FTE equivalent years‬
‭of service‬ ‭$7/hour‬ ‭$6/hour‬ ‭$5/hour‬

‭20 or more FTE equivalent‬
‭years of service‬ ‭$8/hour‬ ‭$7/hour‬ ‭$5/hour‬

‭A.‬ ‭Payments‬ ‭will‬ ‭be‬ ‭made‬ ‭within‬ ‭60‬ ‭days‬ ‭of‬ ‭the‬ ‭employee’s‬ ‭separation‬ ‭from‬ ‭the‬ ‭district. If‬
‭notice is not possible, the Board may make an exception to this policy.‬

‭B.‬ ‭In case of the death of an employee to whom pay for unused leave is owed pursuant to‬
‭Board policy, the unused leave will be paid to an individual designated by the employee.‬
‭The designation will be assumed to be the same one made by the employee during the‬
‭annual benefits open enrollment process unless the employee otherwise notifies HR of an‬
‭alternate designation. If no designation is made, unused leave will not be compensated.‬
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‭ARTICLE XVIII:   Training‬
‭A.‬ ‭Discipline on Busses‬

‭1.‬ ‭Staff (teachers, paras, administrators) could ride busses at the beginning of the year‬

‭2.‬ ‭Drivers could come to buildings to provide training for students‬

‭3.‬ ‭Identify and provide training for children and drivers (Ed Plus “Wheels on the Bus” is a‬
‭possible option)‬

‭●‬ ‭Before the opening of the next school year, the Assistant Superintendent for‬
‭Business and the Transportation Director will meet with staff to identify training‬
‭and other helpful ideas to resolve the issue‬

‭●‬ ‭Through the Climate Committee and safety meetings the Transportation Director‬
‭will work with staff to identify areas of training.‬
‭Consider scheduling follow-up times through the year on initial training‬

‭●‬ ‭Review the schedule for training days at the beginning of the year‬
‭4.‬ ‭Assigned seats may be helpful‬
‭5.‬ ‭Flexibly assign monitors when possible and needed‬
‭6.‬ ‭Notify principals of problems‬
‭7.‬ ‭Use consistent safety rules‬
‭8.‬ ‭Strength communications between the principal/administrators with drivers-orientation‬

‭for students on how to ride the bus‬
‭9.‬ ‭Strategic placement of monitors (extra support) (Maybe teachers/para/nurse/custodian‬

‭would want to ride the bus)‬
‭10.‬ ‭Training of drivers and monitors‬

‭ARTICLE XIX:‬ ‭Salary and Compensation‬
‭A.‬ ‭Proposed salary schedule: 2024-25‬
‭● All current transportation employees will be placed on their years of experience step on‬

‭the  new salary schedule as it is based on 1-7 years‬
‭● All half years and less  of experience will be rounded down (For example: A person with‬

‭4.5 years experience will be placed on the 4th step.)‬
‭●‬ ‭All current and potential employees with over a half year of experience will round up to‬

‭a full year.‬
‭For the 2025-26 school year:‬
‭● Every employee will take a step‬

‭B.‬ ‭A recruiting/mentoring stipend of $500 for non-administrative transportation staff will‬
‭be created with the intent of attracting and retaining new bus drivers. The specific‬
‭criteria for earning this stipend will be developed by the Human Resources office in‬
‭conjunction with SCTEA. Drivers will receive $250 after the new driver has worked 9‬‭2‬‭90‬
‭days and another $250 after 180 days. A brochure will be developed that employees can‬
‭sign and use to promote/recruit new drivers. The brochure will detail the benefits of the‬
‭position.‬

‭C.‬ ‭Board paid health, dental and vision insurance for all full-time employees.‬
‭D.‬ ‭Experience pay for all potential employees will match verified years of experience.‬
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‭● All half years and less  of experience will be rounded down (For example: A person‬
‭with 4.5 years experience will be placed on the 4th step.)‬

‭●‬ ‭All potential employees with over a half year of experience will round up to a full‬
‭year.‬

‭ARTICLE XX:‬‭Uniforms‬
‭● All new employees will receive 3 shirts and a new coat.‬

‭● All current employees will receive $150 yearly to purchase needed uniforms.‬

‭Attachments:‬
‭1)‬ ‭Salary Schedules for 2024-25 and 2025-26‬
‭2)‬ ‭Early Separation Agreement (2013-14 only)‬
‭3)‬ ‭Record of First Date of Seniority Eligibility Form‬
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‭SCTEA Salary Schedule for 2024-25 and 2025-26‬
‭Driver‬ ‭Dispatcher‬ ‭Fuel/Lot‬

‭Attendant‬
‭Mechanic‬ ‭Monitor‬

‭Start‬ ‭20.88‬ ‭16.84‬ ‭15.89‬ ‭20.63‬ ‭15.00‬

‭1st Year‬ ‭21.76‬ ‭18.56‬ ‭17.51‬ ‭22.75‬ ‭16.28‬

‭2nd Year‬ ‭22.64‬ ‭20.28‬ ‭19.13‬ ‭24.87‬ ‭17.56‬

‭3rd Year‬ ‭23.52‬ ‭22.00‬ ‭20.75‬ ‭26.99‬ ‭18.84‬

‭4th Year‬ ‭24.40‬ ‭23.72‬ ‭22.37‬ ‭29.11‬ ‭20.12‬

‭5th Year‬ ‭25.32‬ ‭25.44‬ ‭23.99‬ ‭31.23‬ ‭21.40‬

‭6th Year‬ ‭26.20‬ ‭27.16‬ ‭25.61‬ ‭33.35‬ ‭22.68‬

‭7th Year‬ ‭27.08‬ ‭28.88‬ ‭27.23‬ ‭35.47‬ ‭23.32‬

‭For the 2024-25 school year, all employees will be placed on their years of experience step.‬

‭For the 2025-26 school year, all employees will move one (1) step.‬

‭All  employees, within the SCTEA bargaining unit,  who have reached the 7th yea‬‭r on their column‬ ‭may‬
‭receive an increase either a percentage (%) or a dollar amount negotiated annually.‬

‭District will continue to provide district-paid health, dental, and vision plans to all full-time employees.‬
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‭ST. CHARLES R-VI SCHOOL DISTRICT‬
‭EARLY SEPARATION INCENTIVE PLAN (ESIP)‬

‭(‬‭Classified Employees – Participation During the‬‭2013-2014 School Year‬‭)‬

‭Purpose‬

‭Th‬‭e‬‭purpo‬‭se‬‭o‬‭f‬‭thi‬‭s E‬‭arl‬‭y Se‬‭paration In‬‭ce‬‭nti‬‭ve‬‭Pl‬‭a‬‭n‬‭(ES‬‭IP) i‬‭s‬‭(1) to pro‬‭v‬‭id‬‭e‬‭a finan‬‭c‬‭ial in‬‭ce‬‭ntiv‬‭e‬
‭to classified‬‭e‬‭mplo‬‭yees‬‭who‬‭e‬‭l‬‭ec‬‭t‬‭ear‬‭l‬‭y se‬‭paration‬‭f‬‭rom th‬‭e St. Charles R-VI Sc‬‭hool Di‬‭s‬‭tri‬‭c‬‭t‬‭a‬‭nd‬
‭(‬‭2) to provid‬‭e a c‬‭o‬‭s‬‭t‬‭sav‬‭in‬‭gs‬‭to th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t.‬

‭Eligibility Requirements‬

‭Thi‬‭s‬‭plan i‬‭s‬‭o‬‭f‬‭f‬‭e‬‭r‬‭e‬‭d for th‬‭e‬‭2013-2014 school‬‭yea‬‭r‬‭only‬‭.‬‭Th‬‭e‬‭followin‬‭g‬‭one-time‬‭Ea‬‭rl‬‭y‬
‭Se‬‭p‬‭a‬‭r‬‭a‬‭tion In‬‭ce‬‭ntiv‬‭e‬‭Pl‬‭a‬‭n‬‭(ES‬‭IP‬‭)‬‭will b‬‭e ava‬‭ilabl‬‭e‬‭to classified‬‭e‬‭mplo‬‭yees‬‭who m‬‭ee‬‭t th‬‭e‬
‭follo‬‭w‬‭in‬‭g c‬‭rit‬‭e‬‭ria‬‭a‬‭nd th‬‭e‬‭r‬‭e‬‭for‬‭e a‬‭r‬‭e c‬‭on‬‭s‬‭id‬‭e‬‭r‬‭e‬‭d‬‭e‬‭li‬‭g‬‭ibl‬‭e:‬

‭●‬ ‭Eligibility:‬

‭l.‬ ‭Th‬‭e‬‭r‬‭ec‬‭ipi‬‭e‬‭nt o‬‭f‬‭th‬‭e‬‭r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt b‬‭e‬‭n‬‭e‬‭fit mu‬‭s‬‭t b‬‭e‬‭a classified‬‭e‬‭mplo‬‭yee; and‬
‭2.‬ ‭Th‬‭e‬‭r‬‭ec‬‭ipi‬‭e‬‭nt mu‬‭s‬‭t hav‬‭e a‬‭t l‬‭eas‬‭t five‬‭(5‬‭)‬‭yea‬‭r‬‭s‬‭o‬‭f‬‭se‬‭r‬‭v‬‭i‬‭ce‬‭with th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t‬‭as‬

‭d‬‭e‬‭t‬‭e‬‭rmin‬‭e‬‭d b‬‭y‬‭th‬‭e c‬‭rit‬‭e‬‭ria outlin‬‭e‬‭d in Y‬‭ea‬‭r‬‭s‬‭o‬‭f Se‬‭r‬‭v‬‭i‬‭ce‬‭b‬‭e‬‭lo‬‭w; and‬
‭3.‬ ‭Th‬‭e‬‭r‬‭ec‬‭ipi‬‭e‬‭nt mu‬‭s‬‭t b‬‭e e‬‭li‬‭g‬‭ibl‬‭e‬‭for r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt und‬‭e‬‭r‬‭on‬‭e‬‭o‬‭f‬‭th‬‭e‬‭followin‬‭g PEERS‬

‭r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt‬‭ca‬‭t‬‭eg‬‭ori‬‭es‬‭:‬

‭PEERS‬‭normal r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt‬‭, f‬‭ull b‬‭e‬‭n‬‭e‬‭fit formula‬‭. To‬‭b‬‭e e‬‭li‬‭g‬‭ibl‬‭e‬‭und‬‭e‬‭r thi‬‭s c‬‭at‬‭eg‬‭or‬‭y‬‭, th‬‭e‬
‭e‬‭mplo‬‭yee‬‭mu‬‭s‬‭t:‬

‭a)‬ ‭ha‬‭ve‬‭at l‬‭eas‬‭t five (5)‬‭ye‬‭ar‬‭s‬‭o‬‭f c‬‭r‬‭e‬‭ditabl‬‭e se‬‭r‬‭v‬‭i‬‭ce‬‭und‬‭e‬‭r‬‭PEERS‬‭(fiv‬‭e (5) as‬‭r‬‭e‬‭quir‬‭e‬‭d b‬‭y‬
‭PEERS, including the five (5) years of service with the District),‬‭and mu‬‭s‬‭t b‬‭e‬‭at l‬‭e‬‭a‬‭s‬‭t‬
‭s‬‭i‬‭x‬‭t‬‭y‬‭(‬‭6‬‭0)‬‭ye‬‭ar‬‭s‬‭o‬‭f age;‬‭o‬‭r‬

‭a)‬ ‭ha‬‭ve‬‭at l‬‭eas‬‭t thirt‬‭y (‬‭30)‬‭ye‬‭ar‬‭s‬‭o‬‭f c‬‭r‬‭e‬‭dit‬‭a‬‭bl‬‭e se‬‭r‬‭v‬‭i‬‭ce‬‭und‬‭e‬‭r‬‭PEERS, a‬‭t‬‭a‬‭n‬‭y age;‬‭or‬
‭b)‬ ‭ha‬‭ve‬‭an‬‭y c‬‭ombin‬‭a‬‭tion o‬‭f‬‭a‬‭ge‬‭and‬‭c‬‭r‬‭e‬‭ditabl‬‭e se‬‭r‬‭v‬‭i‬‭ce‬‭th‬‭a‬‭t‬‭e‬‭qu‬‭a‬‭l‬‭s‬‭or‬‭excee‬‭d‬‭s e‬‭i‬‭g‬‭ht‬‭y (8‬‭0)‬

‭pur‬‭s‬‭u‬‭a‬‭nt to th‬‭e‬‭Rul‬‭e‬‭o‬‭f 8‬‭0‬‭, as‬‭promul‬‭g‬‭at‬‭e‬‭d b‬‭y PEERS.‬

‭Ea‬‭rly r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt‬‭-‬‭25-and-Out‬‭-‬‭E‬‭mplo‬‭yees‬‭who r‬‭e‬‭tir‬‭e‬‭und‬‭e‬‭r‬‭PEERS e‬‭arl‬‭y‬‭r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt,‬
‭25-‬‭a‬‭nd-out option mu‬‭s‬‭t:‬

‭a)‬ ‭b‬‭e‬‭und‬‭e‬‭r‬‭age‬‭55‬‭; and‬
‭a)‬ ‭ha‬‭ve‬‭at l‬‭eas‬‭t t‬‭we‬‭nt‬‭y‬‭-fi‬‭ve (‬‭25) (including the five‬‭(5) years of service with the District)‬

‭but‬‭fe‬‭w‬‭e‬‭r th‬‭a‬‭n thirt‬‭y (‬‭30)‬‭yea‬‭r‬‭s‬‭o‬‭f c‬‭r‬‭e‬‭ditabl‬‭e se‬‭r‬‭v‬‭i‬‭ce‬‭und‬‭e‬‭r‬‭PEERS;‬‭and‬
‭b)‬ ‭not qualif‬‭y‬‭for th‬‭e‬‭Rul‬‭e‬‭o‬‭f 8‬‭0‬‭,‬‭a‬‭s‬‭promul‬‭g‬‭at‬‭e‬‭d b‬‭y‬‭PEERS.‬
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‭Version – March 11, 2013‬

‭Ea‬‭rly r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt‬‭-‬‭ag‬‭e‬‭r‬‭e‬‭du‬‭c‬‭tion fa‬‭c‬‭tor‬‭a‬‭ppli‬‭e‬‭d to‬‭full b‬‭e‬‭n‬‭e‬‭fit formul‬‭a‬‭:‬‭E‬‭mplo‬‭yees‬‭who r‬‭e‬‭tir‬‭e‬
‭und‬‭e‬‭r th‬‭e PEERS‬‭full b‬‭e‬‭n‬‭e‬‭fit formul‬‭a,‬‭with th‬‭e age‬‭r‬‭e‬‭du‬‭c‬‭tion f‬‭ac‬‭tor‬‭a‬‭ppli‬‭e‬‭d, mu‬‭s‬‭t:‬

‭a)‬ ‭ha‬‭ve‬‭at l‬‭eas‬‭t five (5)‬‭ye‬‭ar‬‭s‬‭o‬‭f c‬‭r‬‭e‬‭ditabl‬‭e se‬‭r‬‭v‬‭i‬‭ce‬‭und‬‭e‬‭r‬‭PEERS (‬‭fiv‬‭e (5) as‬‭r‬‭e‬‭quir‬‭e‬‭d b‬‭y‬
‭PEERS, including the five (5) years of service with the District);‬‭and‬

‭b)‬ ‭b‬‭e a‬‭t l‬‭eas‬‭t fift‬‭y‬‭-fiv‬‭e (‬‭55‬‭) ye‬‭ar‬‭s‬‭o‬‭f‬‭a‬‭ge.‬
‭●‬ ‭Classified‬‭e‬‭mplo‬‭yees‬‭ma‬‭y c‬‭hoo‬‭se a‬‭n‬‭y‬‭r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt opti‬‭o‬‭n‬‭li‬‭s‬‭t‬‭e‬‭d‬‭a‬‭bov‬‭e‬‭und‬‭e‬‭r “‬‭E‬‭li‬‭g‬‭ibilit‬‭y”‬

‭above‬‭.‬
‭●‬ ‭I‬‭f a‬‭n‬‭e‬‭li‬‭g‬‭ibl‬‭e‬‭classified‬‭e‬‭mplo‬‭yee‬‭do‬‭es‬‭not‬‭s‬‭ubmit‬‭a writt‬‭e‬‭n appli‬‭ca‬‭tion and‬‭s‬‭i‬‭g‬‭n‬‭e‬‭d‬

‭Se‬‭p‬‭a‬‭r‬‭a‬‭tion‬‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt b‬‭y‬‭th‬‭e‬‭dat‬‭es s‬‭tat‬‭e‬‭d in th‬‭e‬‭poli‬‭cy,‬‭th‬‭e e‬‭mplo‬‭yee w‬‭ai‬‭ves‬‭th‬‭e‬‭ri‬‭g‬‭ht to‬
‭do‬‭s‬‭o h‬‭e‬‭n‬‭ce‬‭forth‬‭.‬

‭●‬ ‭Classified‬‭e‬‭mplo‬‭yees w‬‭ho alr‬‭e‬‭ad‬‭y‬‭quali‬‭fy‬‭for r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt‬‭und‬‭e‬‭r an‬‭y‬‭o‬‭f‬‭th‬‭e‬‭option‬‭s‬
‭id‬‭e‬‭ntifi‬‭e‬‭d‬‭a‬‭bov‬‭e‬‭ha‬‭ve‬‭automati‬‭c e‬‭li‬‭g‬‭ibilit‬‭y‬‭for th‬‭e‬‭plan i‬‭f‬‭th‬‭ey‬‭m‬‭ee‬‭t th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t‬‭se‬‭r‬‭v‬‭i‬‭ce‬
‭minimum o‬‭f five (5‬‭)‬‭ye‬‭ar‬‭s;‬‭ho‬‭we‬‭v‬‭e‬‭r, th‬‭ey‬‭ar‬‭e‬‭r‬‭e‬‭quir‬‭e‬‭d‬‭to‬‭s‬‭ubmit th‬‭e w‬‭ritt‬‭e‬‭n‬‭a‬‭ppli‬‭c‬‭ation‬
‭and‬‭s‬‭i‬‭g‬‭n‬‭e‬‭d‬‭Se‬‭p‬‭a‬‭r‬‭a‬‭tion‬‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt a‬‭s‬‭r‬‭e‬‭quir‬‭e‬‭d b‬‭y‬‭th‬‭e‬‭poli‬‭cy.‬

‭Years of Service‬

‭For purpo‬‭ses‬‭o‬‭f‬‭thi‬‭s ES‬‭IP poli‬‭cy‬‭onl‬‭y‬‭, “Y‬‭ea‬‭r‬‭s‬‭o‬‭f Se‬‭r‬‭v‬‭i‬‭ce”‬‭s‬‭h‬‭a‬‭ll m‬‭e‬‭an th‬‭e s‬‭um o‬‭f a‬‭ll full or partial‬
‭c‬‭on‬‭sec‬‭utiv‬‭e ye‬‭ar‬‭s‬‭durin‬‭g‬‭whi‬‭c‬‭h th‬‭e e‬‭mplo‬‭yee‬‭w‬‭as e‬‭mplo‬‭ye‬‭d‬‭b‬‭y‬‭th‬‭e St. Charles R-VI School‬
‭District a‬‭nd for whi‬‭c‬‭h th‬‭e e‬‭mplo‬‭yee‬‭r‬‭ece‬‭i‬‭ve‬‭d‬‭se‬‭r‬‭v‬‭i‬‭ce‬‭c‬‭r‬‭e‬‭dit und‬‭e‬‭r PEERS for‬‭s‬‭u‬‭c‬‭h‬‭e‬‭mplo‬‭y‬‭m‬‭e‬‭nt.‬
‭Th‬‭e‬‭numb‬‭e‬‭r o‬‭f ye‬‭ar‬‭s‬‭o‬‭f se‬‭r‬‭v‬‭i‬‭ce s‬‭h‬‭a‬‭ll b‬‭e‬‭d‬‭e‬‭t‬‭e‬‭rmin‬‭e‬‭d‬‭b‬‭y‬‭th‬‭e e‬‭mplo‬‭yee‬‭’‬‭s PEERS‬‭r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt‬‭c‬‭r‬‭e‬‭dit‬
‭r‬‭ec‬‭ord‬‭s‬‭in th‬‭e e‬‭mplo‬‭yee’s‬‭p‬‭e‬‭r‬‭so‬‭nn‬‭e‬‭l fil‬‭e.‬

‭Separating at the End of the 2013-2014 School Year‬

‭Th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t will‬‭remit a one-time payment, as provided‬‭below, to eac‬‭h‬‭e‬‭li‬‭g‬‭ibl‬‭e e‬‭mplo‬‭yee‬‭who‬
‭h‬‭as e‬‭l‬‭ec‬‭t‬‭e‬‭d to parti‬‭c‬‭ipat‬‭e‬‭in th‬‭e ESI‬‭P.  Th‬‭e‬‭Human‬‭R‬‭es‬‭our‬‭ce‬‭O‬‭f‬‭fi‬‭ce‬‭will‬‭ge‬‭n‬‭e‬‭rat‬‭e a‬‭li‬‭s‬‭t o‬‭f‬
‭pot‬‭e‬‭ntiall‬‭y e‬‭li‬‭g‬‭ibl‬‭e e‬‭mplo‬‭yees‬‭and‬‭,‬‭ba‬‭se‬‭d upon kno‬‭w‬‭n‬‭information,‬‭c‬‭ont‬‭ac‬‭t th‬‭ese e‬‭mplo‬‭yees.‬
‭How‬‭eve‬‭r, th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t‬‭s‬‭h‬‭a‬‭ll not b‬‭e‬‭r‬‭es‬‭pon‬‭s‬‭ibl‬‭e‬‭for‬‭th‬‭e‬‭omi‬‭ss‬‭ion o‬‭f a‬‭n‬‭y‬‭pot‬‭e‬‭ntiall‬‭y e‬‭li‬‭g‬‭ibl‬‭e‬
‭e‬‭mplo‬‭yee f‬‭rom th‬‭e‬‭li‬‭s‬‭t.‬ ‭Eac‬‭h‬‭e‬‭mploy‬‭ee‬‭i‬‭s s‬‭ol‬‭e‬‭ly‬‭a‬‭nd‬‭e‬‭ntir‬‭e‬‭ly r‬‭es‬‭pon‬‭s‬‭ibl‬‭e‬‭for d‬‭e‬‭t‬‭e‬‭rminin‬‭g‬
‭wh‬‭e‬‭th‬‭e‬‭r h‬‭e‬‭or‬‭s‬‭h‬‭e‬‭may b‬‭e e‬‭ligibl‬‭e‬‭to parti‬‭c‬‭ip‬‭a‬‭t‬‭e‬‭in‬‭thi‬‭s‬‭Pl‬‭a‬‭n,‬‭a‬‭nd for‬‭s‬‭ubmitting th‬‭e‬‭r‬‭e‬‭quir‬‭e‬‭d‬
‭do‬‭c‬‭um‬‭e‬‭nt‬‭s‬‭in‬‭acc‬‭ordan‬‭ce‬‭with th‬‭e‬‭tim‬‭e‬‭lin‬‭es es‬‭tabli‬‭s‬‭h‬‭e‬‭d‬‭h‬‭e‬‭r‬‭e‬‭in‬‭.‬

‭Pot‬‭e‬‭ntiall‬‭y e‬‭li‬‭g‬‭ibl‬‭e e‬‭mplo‬‭yees‬‭who d‬‭es‬‭ir‬‭e‬‭to separate‬‭a‬‭t th‬‭e e‬‭nd o‬‭f‬‭th‬‭e 2013‬‭-14‬‭sc‬‭hool‬‭yea‬‭r mu‬‭s‬‭t‬
‭a‬‭ppl‬‭y‬‭to th‬‭e‬‭Hum‬‭a‬‭n R‬‭es‬‭our‬‭ces‬‭O‬‭f‬‭fi‬‭ce‬‭for th‬‭e ES‬‭IP b‬‭e‬‭n‬‭e‬‭fit‬‭no l‬‭a‬‭t‬‭e‬‭r th‬‭a‬‭n‬‭December 1, 2013‬‭.‬‭Th‬‭e‬
‭H‬‭uman R‬‭es‬‭our‬‭ces‬‭O‬‭f‬‭fi‬‭ce w‬‭ill m‬‭a‬‭k‬‭e a‬‭fin‬‭a‬‭l‬‭e‬‭li‬‭g‬‭ibilit‬‭y‬‭d‬‭e‬‭t‬‭e‬‭rmination‬‭a‬‭nd‬‭w‬‭ill noti‬‭fy a‬‭ll‬‭a‬‭ppli‬‭c‬‭ant‬‭s‬
‭wh‬‭e‬‭th‬‭e‬‭r th‬‭ey‬‭quali‬‭fy‬‭for th‬‭e ESI‬‭P b‬‭e‬‭n‬‭e‬‭fit for that‬‭ye‬‭ar.‬ ‭E‬‭mplo‬‭yees‬‭who do not qu‬‭a‬‭li‬‭fy‬‭for th‬‭e‬
‭ES‬‭IP b‬‭e‬‭n‬‭e‬‭fit will not b‬‭e e‬‭li‬‭g‬‭ibl‬‭e‬‭to p‬‭a‬‭rti‬‭c‬‭ipat‬‭e‬‭in‬‭thi‬‭s‬‭one-time plan‬‭.  Onl‬‭y‬‭th‬‭e‬‭n‬‭a‬‭m‬‭es‬‭o‬‭f e‬‭li‬‭g‬‭ibl‬‭e‬
‭e‬‭mplo‬‭yees‬‭who ha‬‭ve c‬‭ompli‬‭e‬‭d with‬‭a‬‭ll r‬‭e‬‭quir‬‭e‬‭m‬‭e‬‭nt‬‭s‬‭und‬‭e‬‭r thi‬‭s‬‭Pl‬‭a‬‭n will b‬‭e s‬‭ubmitt‬‭e‬‭d to th‬‭e‬
‭Board o‬‭f E‬‭du‬‭ca‬‭tion for‬‭a‬‭pprov‬‭e‬‭d parti‬‭c‬‭ipation in thi‬‭s‬‭ES‬‭IP‬‭.‬

‭Final School Year of Employment‬

‭“Final School Year of Employment" shall mean full-time employment for the last full school year‬
‭with the District and shall be designated as “Final School Year of Employment.”‬
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‭Separation Agreement‬

‭In r‬‭e‬‭turn for th‬‭e‬‭finan‬‭c‬‭ial in‬‭ce‬‭nti‬‭ve‬‭pro‬‭v‬‭id‬‭e‬‭d und‬‭e‬‭r‬‭thi‬‭s‬‭poli‬‭cy,‬‭th‬‭e e‬‭mplo‬‭yee s‬‭h‬‭a‬‭ll‬‭e‬‭nt‬‭e‬‭r into‬‭a‬
‭Se‬‭p‬‭a‬‭r‬‭a‬‭tion‬‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt with th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t‬‭,‬‭r‬‭e‬‭l‬‭eas‬‭in‬‭g‬‭th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t, its affiliates and subsidiaries,‬
‭together with their respective‬‭current and former‬‭members, directors,‬‭o‬‭f‬‭fi‬‭ce‬‭r‬‭s,‬‭a‬‭ge‬‭nt‬‭s, a‬‭nd‬
‭e‬‭mplo‬‭yees,‬‭and th‬‭e‬‭ir‬‭a‬‭ttorn‬‭eys and insurers, f‬‭rom‬‭an‬‭y a‬‭nd‬‭a‬‭ll‬‭c‬‭l‬‭a‬‭im‬‭s‬‭or oth‬‭e‬‭r‬‭c‬‭au‬‭ses‬‭o‬‭f‬‭a‬‭c‬‭tion th‬‭e‬
‭e‬‭mplo‬‭yee‬‭m‬‭ay‬‭h‬‭ave‬‭a‬‭ga‬‭in‬‭s‬‭t th‬‭e‬‭m‬‭.‬ ‭Th‬‭e s‬‭i‬‭g‬‭n‬‭e‬‭d‬‭Se‬‭paration‬‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt‬‭s‬‭hall b‬‭e s‬‭ubmitt‬‭e‬‭d to th‬‭e‬
‭o‬‭ff‬‭i‬‭ce‬‭o‬‭f H‬‭uman R‬‭es‬‭our‬‭ces‬‭no l‬‭a‬‭t‬‭e‬‭r than‬‭4:00‬‭p‬‭.‬‭m‬‭.‬‭on December 1, 2013‬‭.‬

‭Payment of Retirement Incentive‬

‭Th‬‭e ES‬‭IP will b‬‭e a one-time‬‭pa‬‭y‬‭m‬‭e‬‭nt in an amount to‬‭be‬‭determined by the following schedule,‬
‭which‬‭i‬‭s‬‭ba‬‭se‬‭d upon‬‭ye‬‭ar‬‭s‬‭o‬‭f se‬‭r‬‭v‬‭i‬‭ce‬‭in th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t‬‭,‬‭a‬‭s‬‭d‬‭e‬‭fin‬‭e‬‭d abo‬‭ve‬‭:‬

‭Service‬

‭5-9‬‭Y‬‭e‬‭ar‬‭s‬‭o‬‭f Se‬‭r‬‭v‬‭i‬‭ce‬
‭10-19 Years of Service‬
‭20 or Mor‬‭e‬‭Y‬‭e‬‭ar‬‭s‬‭o‬‭f Se‬‭r‬‭v‬‭i‬‭ce‬

‭Benefit‬
‭$3,500‬
‭$7,000‬
‭$10,500‬

‭Th‬‭e‬‭pa‬‭y‬‭m‬‭e‬‭nt will b‬‭e‬‭mad‬‭e‬‭on or before January 31‬‭st‬ ‭of the calendar year immediately following‬
‭the date of Employee’s separation from the District.‬

‭Completion of the Final School Year of Employment‬

‭To b‬‭e e‬‭li‬‭g‬‭ibl‬‭e‬‭for the payment to be made und‬‭e‬‭r thi‬‭s‬‭poli‬‭cy,‬‭th‬‭e e‬‭mplo‬‭yee‬‭mu‬‭s‬‭t b‬‭e c‬‭omp‬‭e‬‭n‬‭s‬‭at‬‭e‬‭d‬
‭for‬‭eve‬‭r‬‭y sc‬‭h‬‭e‬‭dul‬‭e‬‭d work d‬‭ay‬‭o‬‭f‬‭th‬‭e‬‭Final School Year‬‭of Employment‬‭, exce‬‭pt a‬‭s‬‭ma‬‭y‬‭b‬‭e‬
‭oth‬‭e‬‭rwi‬‭se‬‭r‬‭e‬‭quir‬‭e‬‭d b‬‭y‬‭law.  Th‬‭e ES‬‭IP b‬‭e‬‭n‬‭e‬‭fit will‬‭b‬‭e‬‭pr‬‭o‬‭r‬‭a‬‭t‬‭e‬‭d for d‬‭ays‬‭not‬‭c‬‭omp‬‭e‬‭n‬‭sa‬‭t‬‭e‬‭d or‬
‭oth‬‭e‬‭r‬‭w‬‭i‬‭se a‬‭pprov‬‭e‬‭d b‬‭y‬‭th‬‭e‬‭Bo‬‭a‬‭rd o‬‭f E‬‭du‬‭ca‬‭tion durin‬‭g‬‭th‬‭e‬‭Final School Year of Employment.‬

‭Survivorship‬

‭A‬‭ll b‬‭e‬‭n‬‭e‬‭fit‬‭s‬‭outlin‬‭e‬‭d within thi‬‭s ES‬‭IP will t‬‭e‬‭rminat‬‭e‬‭upon th‬‭e‬‭d‬‭e‬‭ath o‬‭f‬‭th‬‭e‬‭individual‬‭e‬‭mplo‬‭yee‬‭.‬
‭Th‬‭e‬‭r‬‭e‬‭for‬‭e,‬‭th‬‭e‬‭d‬‭es‬‭i‬‭g‬‭n‬‭a‬‭tion o‬‭f‬‭b‬‭e‬‭n‬‭e‬‭fi‬‭c‬‭iari‬‭es‬‭i‬‭s‬‭in‬‭a‬‭ppli‬‭ca‬‭bl‬‭e‬‭to thi‬‭s ES‬‭IP.‬

‭Other Provisions‬

‭E‬‭li‬‭g‬‭ibl‬‭e‬‭classified‬‭e‬‭mplo‬‭yees‬‭hav‬‭e‬‭fiv‬‭e‬‭window‬‭s‬‭o‬‭f‬‭e‬‭li‬‭g‬‭ibilit‬‭y‬‭for th‬‭e E‬‭arl‬‭y Se‬‭paration In‬‭ce‬‭ntiv‬‭e‬
‭Pl‬‭a‬‭n:  5‬‭ye‬‭ar‬‭s‬‭o‬‭f c‬‭r‬‭e‬‭ditabl‬‭e se‬‭r‬‭v‬‭i‬‭ce‬‭and‬‭a‬‭t l‬‭eas‬‭t‬‭6‬‭0‬‭ye‬‭ar‬‭s‬‭o‬‭f age;‬‭3‬‭0 ye‬‭ar‬‭s‬‭o‬‭f c‬‭r‬‭e‬‭dit‬‭a‬‭bl‬‭e se‬‭r‬‭v‬‭i‬‭ce;‬
‭e‬‭li‬‭g‬‭ibilit‬‭y‬‭for r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt throu‬‭g‬‭h th‬‭e‬‭Rul‬‭e‬‭o‬‭f 8‬‭0‬‭;‬‭ea‬‭rl‬‭y‬‭r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt‬‭-‬‭25-and-out‬‭;‬‭or th‬‭e e‬‭arl‬‭y‬
‭r‬‭e‬‭tir‬‭e‬‭m‬‭e‬‭nt‬‭-‬‭age‬‭r‬‭e‬‭du‬‭c‬‭tion‬‭fac‬‭tor appli‬‭e‬‭d to‬‭f‬‭ull‬‭b‬‭e‬‭n‬‭e‬‭fit formul‬‭a‬‭.‬

‭●‬ ‭I‬‭f a‬‭classified‬‭e‬‭mplo‬‭yee‬‭do‬‭es‬‭not‬‭s‬‭ubmit‬‭a‬‭writt‬‭e‬‭n‬‭a‬‭ppli‬‭c‬‭ation‬‭a‬‭nd‬‭s‬‭i‬‭g‬‭n‬‭e‬‭d‬‭Se‬‭paration‬
‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt b‬‭y‬‭th‬‭e‬‭d‬‭a‬‭t‬‭es s‬‭t‬‭a‬‭t‬‭e‬‭d‬‭,‬‭th‬‭e‬‭classified employee‬‭w‬‭a‬‭i‬‭ves‬‭th‬‭e‬‭ri‬‭g‬‭ht to do‬‭s‬‭o for th‬‭e‬
‭duration o‬‭f‬‭thi‬‭s ES‬‭IP.‬

‭DL0172916‬
‭Version – March 11, 2013‬

‭486‬

‭487‬

‭488‬

‭489‬

‭490‬

‭491‬

‭492‬

‭493‬

‭494‬

‭495‬

‭496‬

‭497‬

‭498‬

‭499‬

‭500‬

‭501‬

‭502‬

‭503‬

‭504‬

‭505‬

‭506‬

‭507‬

‭508‬

‭509‬

‭510‬

‭511‬

‭512‬

‭513‬

‭514‬

‭515‬

‭516‬

‭517‬

‭518‬

‭519‬

‭520‬

‭521‬

‭522‬

‭523‬

‭524‬

‭525‬

‭526‬

‭527‬

‭528‬

‭529‬

‭530‬

‭531‬

‭532‬



‭16‬

‭●‬ ‭Th‬‭e Ea‬‭rl‬‭y Se‬‭paration In‬‭ce‬‭ntiv‬‭e‬‭Pl‬‭a‬‭n i‬‭s ava‬‭ilabl‬‭e‬‭onl‬‭y‬‭to‬‭e‬‭li‬‭g‬‭ibl‬‭e e‬‭mplo‬‭yees‬‭who‬‭a‬‭ppl‬‭y‬‭no‬
‭lat‬‭e‬‭r than‬‭December 1‬‭,‬‭2013‬‭.‬

‭●‬ ‭For purpo‬‭ses‬‭o‬‭f‬‭thi‬‭s‬‭poli‬‭cy, a ce‬‭rtifi‬‭e‬‭d‬‭e‬‭mplo‬‭yee‬‭i‬‭s‬‭an‬‭e‬‭mplo‬‭yee‬‭who i‬‭s‬‭r‬‭e‬‭quir‬‭e‬‭d b‬‭y‬‭law or‬
‭b‬‭y‬‭th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t to h‬‭a‬‭v‬‭e a‬‭t‬‭eac‬‭hin‬‭g‬‭or admini‬‭s‬‭trati‬‭ve‬‭ce‬‭rtifi‬‭c‬‭at‬‭e‬‭i‬‭ss‬‭u‬‭e‬‭d b‬‭y‬‭th‬‭e‬‭Mi‬‭ss‬‭ouri‬
‭D‬‭e‬‭partm‬‭e‬‭nt o‬‭f E‬‭l‬‭e‬‭m‬‭e‬‭ntar‬‭y a‬‭nd‬‭Sec‬‭ond‬‭a‬‭r‬‭y E‬‭du‬‭c‬‭ation to‬‭se‬‭r‬‭ve‬‭in th‬‭e e‬‭mplo‬‭yee’s‬‭po‬‭s‬‭ition.‬

‭●‬ ‭In th‬‭e eve‬‭nt that‬‭a c‬‭la‬‭ss‬‭ifi‬‭e‬‭d‬‭e‬‭mplo‬‭yee‬‭al‬‭s‬‭o h‬‭a‬‭pp‬‭e‬‭n‬‭s‬‭to hold a‬‭ce‬‭rtifi‬‭ca‬‭t‬‭e‬‭, th‬‭e e‬‭mplo‬‭yee‬
‭s‬‭h‬‭a‬‭ll b‬‭e e‬‭li‬‭g‬‭ibl‬‭e‬‭onl‬‭y‬‭f‬‭o‬‭r th‬‭e‬‭b‬‭e‬‭n‬‭e‬‭fit‬‭s‬‭pro‬‭v‬‭id‬‭e‬‭d und‬‭e‬‭r‬‭th‬‭e ES‬‭IP for‬‭c‬‭la‬‭ss‬‭ifi‬‭e‬‭d‬‭e‬‭mplo‬‭yees‬‭.‬

‭Buy Back Option‬

‭E‬‭mplo‬‭yees‬‭m‬‭ay‬‭b‬‭ec‬‭om‬‭e e‬‭li‬‭g‬‭ibl‬‭e‬‭for th‬‭e E‬‭arl‬‭y Se‬‭paration‬‭In‬‭ce‬‭nti‬‭ve‬‭Pl‬‭a‬‭n throu‬‭g‬‭h bu‬‭y‬‭in‬‭g‬‭b‬‭ac‬‭k‬
‭PEERS se‬‭r‬‭v‬‭i‬‭ce‬‭onl‬‭y‬‭i‬‭f‬‭a bu‬‭y‬‭ba‬‭c‬‭k o‬‭cc‬‭ur‬‭s‬‭and i‬‭s c‬‭ompl‬‭e‬‭t‬‭e‬‭d‬‭b‬‭y‬‭th‬‭e‬‭noti‬‭ce‬‭d‬‭a‬‭t‬‭e,‬‭December 1‬‭, 2‬‭013‬‭.‬

‭Withdrawal of Notice‬

‭On‬‭ce‬‭th‬‭e e‬‭mplo‬‭yee‬‭h‬‭as s‬‭ubmitt‬‭e‬‭d hi‬‭s‬‭/‬‭h‬‭e‬‭r noti‬‭ce‬‭o‬‭f‬‭int‬‭e‬‭nt to‬‭e‬‭l‬‭ec‬‭t‬‭ea‬‭rl‬‭y se‬‭p‬‭a‬‭r‬‭a‬‭tion‬‭,‬‭th‬‭e e‬‭mplo‬‭yee‬
‭will b‬‭e‬‭p‬‭e‬‭rmitt‬‭e‬‭d to withdr‬‭a‬‭w‬‭s‬‭u‬‭c‬‭h noti‬‭ce‬‭onl‬‭y‬‭in‬‭acc‬‭ordan‬‭ce‬‭with th‬‭e‬‭t‬‭e‬‭rm‬‭s‬‭o‬‭f‬‭th‬‭e E‬‭arl‬‭y‬
‭Se‬‭p‬‭a‬‭r‬‭a‬‭tion‬‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt or in‬‭e‬‭m‬‭e‬‭r‬‭ge‬‭n‬‭cy s‬‭itu‬‭a‬‭tion‬‭s, s‬‭ubj‬‭ec‬‭t‬‭to‬‭a‬‭ppro‬‭va‬‭l o‬‭f‬‭th‬‭e‬‭Bo‬‭a‬‭rd o‬‭f E‬‭du‬‭ca‬‭tion.‬

‭Advice of Counsel and Tax Preparer‬

‭P‬‭a‬‭rti‬‭c‬‭ip‬‭a‬‭nt‬‭s‬‭in th‬‭e E‬‭arl‬‭y Se‬‭paration In‬‭ce‬‭nti‬‭ve‬‭Pl‬‭a‬‭n‬‭s‬‭h‬‭o‬‭uld‬‭see‬‭k ad‬‭v‬‭i‬‭ce‬‭o‬‭f c‬‭oun‬‭se‬‭l and th‬‭e‬‭ir own‬
‭t‬‭ax‬‭pr‬‭e‬‭par‬‭e‬‭r prior to‬‭s‬‭i‬‭g‬‭nin‬‭g‬‭th‬‭e Se‬‭p‬‭a‬‭r‬‭a‬‭ti‬‭o‬‭n‬‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt.‬ ‭Th‬‭e‬‭l‬‭a‬‭w r‬‭eg‬‭ardin‬‭g‬‭tr‬‭ea‬‭tm‬‭e‬‭nt o‬‭f‬
‭se‬‭p‬‭a‬‭r‬‭a‬‭tion pa‬‭y‬‭m‬‭e‬‭nt‬‭s‬‭i‬‭s c‬‭ompl‬‭ex a‬‭nd‬‭c‬‭h‬‭a‬‭n‬‭ges f‬‭rom‬‭yea‬‭r‬‭to‬‭ye‬‭ar.  Th‬‭e‬‭Di‬‭s‬‭tri‬‭c‬‭t i‬‭s‬‭not r‬‭es‬‭pon‬‭s‬‭ibl‬‭e‬
‭for pro‬‭v‬‭idin‬‭g‬‭l‬‭eg‬‭al or t‬‭ax a‬‭dvi‬‭ce‬‭to‬‭e‬‭mplo‬‭yees‬‭r‬‭eg‬‭ardin‬‭g‬‭th‬‭e Ea‬‭rl‬‭y Se‬‭p‬‭a‬‭r‬‭a‬‭tion In‬‭ce‬‭ntiv‬‭e‬‭Pl‬‭a‬‭n or‬
‭th‬‭e Se‬‭p‬‭a‬‭r‬‭a‬‭tion‬‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt.  It i‬‭s‬‭th‬‭e e‬‭mplo‬‭yee's‬‭r‬‭es‬‭pon‬‭s‬‭ibilit‬‭y‬‭to obt‬‭a‬‭in‬‭s‬‭u‬‭c‬‭h advi‬‭ce‬‭in‬‭s‬‭u‬‭f‬‭fi‬‭c‬‭i‬‭e‬‭nt‬
‭tim‬‭e‬‭to‬‭s‬‭ubmit‬‭a‬‭ll‬‭a‬‭ppli‬‭c‬‭ation‬‭s‬‭and form‬‭s, as‬‭w‬‭e‬‭ll‬‭as‬‭th‬‭e s‬‭i‬‭g‬‭n‬‭e‬‭d‬‭Se‬‭p‬‭a‬‭r‬‭a‬‭tion‬‭Ag‬‭r‬‭ee‬‭m‬‭e‬‭nt‬‭,‬‭in‬
‭acc‬‭ordan‬‭ce‬‭with th‬‭e‬‭d‬‭e‬‭adlin‬‭es es‬‭tabli‬‭s‬‭h‬‭e‬‭d und‬‭e‬‭r thi‬‭s‬‭Plan‬‭.‬

‭DL0172916‬
‭Version – March 11, 2013‬

‭533‬

‭534‬

‭535‬

‭536‬

‭537‬

‭538‬

‭539‬

‭540‬

‭541‬

‭542‬

‭543‬

‭544‬

‭545‬

‭546‬

‭547‬

‭548‬

‭549‬

‭550‬

‭551‬

‭552‬

‭553‬

‭554‬

‭555‬

‭556‬

‭557‬

‭558‬

‭559‬

‭560‬

‭561‬

‭562‬

‭563‬

‭564‬



‭17‬

‭St. Charles School District‬

‭Transportation Department‬

‭Record of First Date of Seniority Eligibility‬

‭Employee Name ___________________________________________________‬

‭Employee Position _________________________________________________‬

‭Date of First Regular Assignment________________________________________‬

‭______________________________‬ ‭____________________________‬
‭Employee Signature                  Date                  Director Signature                  Date‬
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‭2024-2026 Negotiations Items‬

‭Transportation Negotiations‬

‭2/21/2024‬

‭SCTEA Team                                                                                              SCSD Team‬

‭Rodney O’Neal                                                                                          Rodney Lewis‬

‭Eric Copeland                                                                                             Jason Sefrit‬

‭Theresa Dillow                                                                                           Jeremy Shields‬

‭Michael Vineyard                                                                                      Jack Williamson‬

‭Antoinette Kidd                                                                                          Steve Wilson‬

‭India Barnes-Dobbins                                                                                Stan Fowler‬

‭Dean Meyer                                                                                                Robert Anderson‬

‭Lisa Blaha                                                                                                    Karen O’Hearn‬

‭Kathy Beerman‬

‭Review 2022-2024 Negotiations‬

‭1.‬ ‭SCTEA (all NEA leadership) will be invited to all district committees‬
‭2.‬ ‭Uniforms‬

‭● All new employees will receive 3 shirts and a new coat.‬

‭● All current employees will receive $150 yearly to purchase needed uniforms.‬

‭3.‬ ‭Personal Day‬

‭● Personal days will not count against an employee’s perfect attendance‬

‭4.‬ ‭Trip Notification‬

‭● The Director of Transportation or designee will notify by email and text all drivers of‬

‭the assigned trip‬

‭5.‬ ‭Wages‬

‭● Proposed salary schedule‬

‭●‬ ‭All current transportation employees will be placed on their years of experience step on‬
‭the  new salary schedule as it is based on 1-7 years‬
‭●‬ ‭All half years and less  of experience will be rounded down (For example: A person with‬
‭4.5 years experience will be placed on the 4th step.)‬
‭●‬ ‭All current and potential employees with over a half year of experience will round up to‬
‭a full year.‬
‭●‬ ‭2nd year (25-26)-every employee will take a step‬
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‭6.‬ ‭FMLA - job protection for drivers and monitors‬
‭●‬ ‭To be eligible for FMLA type job protection (Transportation Medical Leave) the employee‬

‭must work 900 hours in the previous 12 months.‬
‭7.‬ ‭Retain and attract employees to the district-Holiday Pay‬

‭● Pay for 2 additional holidays within the current work calendar. Total of 3 paid holidays‬

‭per year. (Labor Day, Martin Luther King Day and President’s Day)‬

‭8.‬ ‭Extra Duty Work‬

‭● Same way trips are done‬

‭● Post list every trimester-post extra duty(non-job description duties) assigned by seniority‬

‭on a rotating basis‬

‭● Emergency duties put out on the radio and done by seniority‬

‭9.‬ ‭Seniority Start date‬

‭● Driver Trainee; seniority date is the date they pass their CDL‬

‭● Bus Driver Candidates who are hired with their CDL, seniority date is the date they are‬

‭Board approved.‬

‭10.‬ ‭2-year salary, 2024-2026‬
‭●‬ ‭2-year language, 2024-2026‬

‭11.‬ ‭Open up language after one year in 2025 if SCTEA and district administration‬

‭cannot find a resolution to an issue discussed at the monthly Central Office‬

‭administration and SCTEA leadership meeting with up to 2 issues using the IBB‬

‭process.‬

‭●‬ ‭A notice of intent to open negotiations must be provided to both parties by‬

‭December 1, 2024.‬
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     The following signatures indicate a tentative agreement has been reached by the union and the district. 

418 
419 _ ___.0-=--.3_,__,Jooc..-:ij,._..,.V2"--""-o:z-=-lf--- -
420 Date

421 

!.�,�fr:ltations Chair 

-=-tJJ /Jll.
l-"---

)2,------'-oi_cf_ __ 
Date 

422 The following signatures reflect that the Board of Education has voted to approve and the SCTEA has 
423 ra · ·ed this Closure Agreement 

424 -IJWU..:����-i¼=:.LLL:i..�:..::::::,.___ 
425 Donna Towers- BOE President

426 
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